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August 6, 2008

Federal Election Commission
Office of General Counsel

-i 999EStreet,NW
* Washington, DC 20463
sy
MI To Whom It May Concern

I am submitting this omiplmnt on behalf of Wal^^^
Mart Stoics Inc. mnm^ its execimve branch officers, his violated
States Code of Federal Regulations and Chapter 14 of Title 2 of me United States Code
Wal-Mart Stores Inc, is a Delaware coiponrtxm headquarter^
Wal-Mart Watch is a joint project of Hie Center for Community ft Corporate Ethics, a
501c3 organization devoted to studying the impact of large corporations on society, and
its advocacy arm, Five Stones

As reported in 7%* Wall Street Journal on August 1, 2008, in apiece entitled "Wal-Mart
Warns of Democratic Win," Wal-Mart has been mobilizing its store managers and
department supervisors across the country to warn them of a Democratic victory in the
November general election More specifically, it has been reported that Wal-Mart has
been informing its employees that a Democratic victory m November could lead to
passage of the Employee Free Choice Act, which in turn would allow woikers to choose
to form unions without the fear of berng fired and allow • ample nugonty of employees
to certify a umon to act as theu representative

One example reported in Tfte Wall S^i^JoiirFia/indudes the foUowing statement

"The meeting leader said, 'I am not telling you how to vote, but if the Democrats
win, mis bill will pass and yon won't have a vote on whether you want a union m

sud a Wal-Mart customer^ervice supervisor fiomMissoun "I am not a stupid
person They were telling me how to vote*1

According to the Journal puce, Wal-Mart executives warned that umomzed
woikers would have to pay hefty dues while getting nothing mietun^ and threatened mat

ild mean fewer jobs m the future It was reported that voting for Senator
Barack Obama m November "would be tantamoimt to invrting unions in,Naccofdmg to
employees in states including Maryland and Missouri It wu also reported that Wal-Mart



waned iti employees that unionized itores would nmn bofty union dues, and oould
mean fewer jobs as labor costs nse

Wal-Mart is limited, under both the Umted States Code and the US Code of Federal
Regulations, from directing its meetings or tltnumngsvt at anything beyond its
itockholdfKi and executive or ̂ dnt|tMtfritive personnel These executive or

paid on a sslaiy rate than hourly bsjis till who to
professional, or supervisory responsibikties According to Ife Witf Staff* Journal, Wal-
Mart's meetings were directed at both store managers and department supervisors While
store managers are salaried employees, depsitiiient supervisors are hourly

rvi

^ When it involves hourly employees, federal election rules do not permit companies to
5j advocate for or against specific candidates or specific political parties Itisdearfrom
w Wd-Mart'tiOlionslnatflie company wuexpliatly advocating against the election of
CN Democratic candidates this coming November because of its fear of possible unionization
T in the future These are senous actions taken by Wal-Mart which are in violation of
!? fed^nddecoon law, and we request that you mvesng^u^
g possible
<N

Sincerely,

. dovtdf f/ /
David Ml
Executive Director, Wal-Mart Witch
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